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Chen, Y-P, Joplin, J. R., Chan, S., & Posthuma, R. A. (2022). The Curvilinear Impacts of Social
Challenge Stressors on Hong Kong and US Nurses’ Job Satisfaction. Academy of Management
Annual Meeting.
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Posthuma, R. A., & Zhang, Y., (2020). Annual Conference, Society for Industrial and
Organizational Psychology, Culture, Innovation, and Moderators of High-Performance Work
Systems Effectiveness. peer-reviewed/refereed, Accepted.

Ramsey, J., Lorenz, M., Posthuma, R. A., Brambila, C. (2020). Academy of Management Global
Proceedings, Mexico City, Innovating in Central America and the Caribbean: Cross-Level
Interactions with Camaraderie Climate and Gender Diversity, Conference, International, peer-
reviewed/refereed, published in proceedings.

Renz, F., Posthuma, R. A., Smith, E., (2020. Annual Meeting, Academy of Management,
Extending Boundaries of Psychological Ownership Research: Measurement, Outcomes, Cultural
Moderators., Conference, International, peer-reviewed/refereed, Accepted. In Academy of
Management Proceedings (Vol. 2020, No. 1, p. 10334). Briarcliff Manor, NY 10510: Academy
of Management.

Posthuma, R. A., (2020). Annual Meeting, Academy of Management, Global Talent Retention:
Perspectives from Around the Globe, A Showcase Symposium: Employee Turnover in Mexico,
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Posthuma, R. A., (2020). JIS College of Engineering, India ONLINE, "Post-COVID-19 HR
Policies", Seminar, International.

Renz, F. M. (Presenter & Author), Posthuma, R. A., Smith, E. D. (Presenter & Author),
Academy of Management in Latin America, Academy of Management, Mexico City, Mexico,
Extending Psychological Ownership Theory Across National Cultures: A Comparison Between
Mexican and US Managers, Conference, International, peer-reviewed/refereed, Accepted.
Academy of Management Global Proceedings, (2020), 60.



Renz, F., Posthuma, R., & Smith, E. (2020). A Climate for Psychological Ownership to Enhance
Organizational Performance Across Latin America. Academy of Management Global
Proceedings, (2020), 59.

2019 and Earlier

Flores, G., Fowler, D., Posthuma, R. A. (2018). Educational Leadership, Leader-Member
Exchange and Teacher Self-Efficacy. Global Conference on Education and Research.

Posthuma, R. A. (2017). Keynote Speaker, Conflict Management in China, Wuhan University,
Wuhan, China.

Posthuma, R. A., Ramsey, J., Maertz, C., Flores, G. & Ahmed, R. (2017). A Risk Management
Model for Research on Expatriates in Hostile Work Environments. 18th International
Conference on Human Resource Development Research and Practice across Europe at
Universidade Europeia, Lisbon, Portugal.

Flores, G., Posthuma, R. A., & Campion, M. A. (2016). Managing the risk of negative effects of
high performance work practices. Guilin, China.

Posthuma, R. A. (2015). Sustainable Success in Higher Education: Training Program Learning
Constructs, Instructional Techniques, and Outcomes in International Education. the Euro-Asia
Economic Forum in Xi’an, China.

Posthuma, R. (2015). High performance work practices. Paper presented at East China Jiaotong
University in Nanchang, China and Tsinghua University, Beijing, China.

Posthuma, R. A. (2014). Top Management Teams. International Association of Chinese

Management Research and International Association for Human Management Research. Beijing,
China.

Posthuma, R. A., & Levashina, J. (2013). Interviews in Russia and the US: Assessing
Transformational Leadership Potential. International Conference, School of Higher Economics,
Moscow, Russia.

Posthuma, R. A., Lievens, F., Schollaert, E., Tsai, W., Levashina, J., Wagstaft, F., Campion, M.
A. (2012). Comparing Employment Interviews in Mexico and other countries and cultures. A
paper presented at the Business Association of Latin American Studies.

Posthuma, R. A., Al-Riyami, S. (2012). Sustainable Success in Higher Education: Training
Program Learning Constructs, Instructional Techniques, and Outcomes. Eighth International
Congress on Higher Education.



Posthuma, R. A., Al-Riyami, S. (2012). Leading Teams of Higher Education Administrators:
Integrating Goal Setting, Team Role, and Team Life Cycle Theories. Eighth International
Congress on Higher Education.

Posthuma, R. A., & Dworkin, J. B. (2011). Social Signaling and Evolving Inter-Institutional
Relationships: The Professional Sports Chameleons. International Sociology of Sports
Association World Congress.

Posthuma, R. A., Dworkin, J. B. Pavel, S. (2006). Social context and employment lawsuit
dispute resolution. Academy of Management Annual Meeting Proceedings.

Posthuma, R. A. (2005). How ideology, party status, and risk framing influence employment
lawsuit settlement negotiation. Best Paper Proceedings, Annual Meeting of Academy of
Management.

Posthuma, R. A., Roehling, M. V., & Campion, M. A. (2005). Employment Discrimination Law
Exposures for International Employers: A Risk Assessment Model.
Best Paper Proceedings, Annual Meeting of the Academy of Management.

Posthuma, R. A.; Dworkin, J. B.; Swift, M. S. (1998). Dispelling Myths about Sex, Race, and Age.
50" Annual meeting of the Industrial Relations Research Association, ASSA. Chicago; IL, (Ed.)
Paula B. Voos.

Posthuma, R. A.; Dworkin, J. B.; Swift, M. S. (1998). Arbitrator Acceptability: A Justice Analysis.
50" Annual meeting of the Industrial Relations Research Association, ASSA. Chicago, IL. (Ed.)
Paula B. Voos.

Posthuma, R., Dworkin, J., & Swift, M. (October, 1997). Mediator Tactics: Effectiveness versus
Party Satisfaction with the Mediator. Proceedings of the Eighteenth Annual Southern Industrial
Relations and Human Resource Conference. Lexington, KY. pp. 5-7.
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Moscow, Russia
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Monographs & Chapters

2021

Posthuma, R. A., Brambila, C. N. G., Smith, E. D., & Zhang, Y. (2021), Employee Turnover and
Retention in Mexico and Latin America. Allen, D. G. & Vardaman, J. M. (Ed.) Global Talent
Retention: Understanding Employee Turnover Around the World. Emerald Publishing Limited,
pp. 133-147.

2020

Posthuma, R. A., Smith, E. D., Ramsey, J., Zhang, Y. (2020). Working in Danger Zones:
Customized Risk Management for Expatriate Occupations. In Holland, P., & Brewster, C (Ed.),
Contemporary Work and the Future of Employment in Developed Countries (pp. 81-98).
Routledge.

2019 and Earlier

Cox, C., Posthuma, R., Castro, F., & Smith, E. (2019). Managing age diversity in the workplace. In
Oxford Research Encyclopedia of Business and Management. Oxford University Press. doi:
http://dx.doi.org/10.1093/acrefore/9780190224851.013.190

Flores, G., Posthuma, R., & Campion, M. A. (2106). Managing the risk of negative effects of
high performance work practices. In, Understanding the high performance workplace: The line

11



between motivation and abuse. Ashkanasy, N. M., Bennett, R. J. (Eds.) Routledge/Taylor Francis
Group pp. 15-38.

Posthuma, R. A., Volkema, R. & Si-Hyun, K. (2014). Ethics in International Business
Negotiations. In, Ayoko, O. B., Ashkanasy, N. M., & Jehn, K. A. (Eds.)., Handbook of Conflict
Management Research. Cheltenham, U.K., Edward Elgar..

Dworkin, J. B., & Posthuma, R. A. (2014). Professional Sports: A Tale of Conflict and Accord.
In Stanger, H. R., Clark, P. F., & Frost, A. C. (Eds.) Collective Bargaining under Duress. Cornell
University Press. Ithaca, NY.

Posthuma, R. A. & Guerrero, L. (2013). Age stereotypes in the workplace: Multidimensionality,
cross-cultural applications, and directions for future research. In C. Cooper, R. Burke, & J. Field
(eds). Sage Handbook on Aging, Work and Society. Thousand Oaks, CA: Sage Publications.

Posthuma, R. A. (2012). Conflict handling styles. In, E. H. Kessler (Ed.) Encyclopedia of
Management Theory. Thousand Oaks, CA: Sage Publications

Posthuma, R. A, (2013). Addressing age stereotypes in the workplace: A meta-framework for
future research and practice. In John Field, Ronald Burke, & Cary Cooper (Eds.). Sage
Handbook of Aging, Work, and Society. Thousand Oaks, CA: Sage.

Posthuma, R. A., Garcia, M. F., & Campion, M. A. (2012). Age stereotypes and age
discrimination in the workplace: A framework for future research. Oxford Handbook of Work
and Aging. Jerry W. Hedge and Walter C. Borman (Eds.). Oxford University Press.

WORK EXPERIENCE

1999 to Present:
Assistant Professor, Associate Professor, Professor, Distinguished Endowed Chair
Professor
College of Business Administration
University of Texas at El Paso.

1993 - 1995:
Corporate Counsel, Human Resource Manager
Hastings Manufacturing Company
Hastings, Michigan

1992 - 1993:
Attorney
Howard & Howard Attorneys, P.C.
Lansing, Michigan
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1980 - 1992:
Risk Manager, Labor Relations Supervisor
City of Grand Rapids, Michigan

1979 - 1980: Personnel Manager
Kindel Furniture Company

1977- 1979: Personnel Director
Cutler Manufacturing Co.

EDUCATION

Ph.D. Organizational Behavior and Human Resource Management (1999)
Purdue University, West Lafayette, Indiana.

J.D., Cum Laude, (1992) Thomas M. Cooley Law School, Lansing, Michigan
M.L.LR. (1977) Michigan State University, East Lansing, Michigan

LICENSES AND CERTIFICATIONS

Licenses
Attorney and Member of the Bar in:
Michigan (1992 — present)
District of Columbia (1992 — present)
Licensed Insurance Counselor (Michigan, 1989-1991)

Certifications

Certified Mediator Under the Texas Civil Practice and Remedies Code (2001 - present).
Associate in Risk Management (1989 — present)

Senior Professional in Human Resources (1984-1987, 2006-2010)

Certified Insurance Counselor (1989-1991)

Global Professional in Human Resource Management (2006-2010)

GRANTS & DONATIONS AWARDED

2016 — Present. In-kind donation. Human Capital Management Software and online training
access from ADP.

2014 — Present. Ellis and Susan Mayfield Endowed Chair. University of Texas at El Paso.

2010. Expatriate Risk Management. Society of Human Resource Management. $3,000.
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2009-2010. Employee Involvement at the U.S. Border Patrol. Funded by the U. S. Army Air and
Space Missile Defense Command through the Homeland Protection Institute, Inc. $143,065.

2008. Employee Involvement at the U.S. Border Patrol. Funded by the U. S. Army Air and Space
Missile Defense Command through the Homeland Protection Institute, Inc. $64,941.

2008. Learning Module Development: Negotiation and Dispute Resolution in the workplace.
Society of Human Resource Management. ($3,500).

2008. Learning Module Development: Managing Workers Compensation. Society of Human
Resource Management. ($3,500).

2005. A Risk Exposure Assessment of U. S. Employment Laws. Funded by Campion and
Associates. ($1,500).

2004. Effective Methods for Nurse E-recruiting: Domestic and International Perspectives.
Funded by Texas Tobacco Litigation Settlement Funds. ($24,000) (with Janice Joplin).

Research Funding. (2003). Bank of the West: Investigation of Relationships Between and
Employee Attitudes and Customer Service Behaviors. ($3,000) (with Janice Joplin).

Private Donation. (2002). Reimbursed Research Expenses: Structured Interviews and Personality
in English and Spanish. Waterworld, Inc. ($500).

In-kind donation. (2001). Wonderlic, Inc. Donated 400 copies of the Wonderlic Personnel Test
in English and Spanish for research purposes. Retail Value approximately $800.

Purdue Research Foundation. (1999). Dissertation Research Grant $10,000.

Dauche Center for the Management of Manufacturing Enterprises. (1998). Purdue University,
Doctoral Dissertation Fellowship $10,000.
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TEACHING

Doctoral Level

Regression Analysis

Multivariate Statistics

Survey Research Methods

International Organizational Behavior and Human Resource Management

Master’s Level

Effective Management of Human Resources
Organizational Management Seminar
Managerial Leadership

Strategic Management

International Strategic Management
Negotiations and Conflict Management

Undergraduate
Introduction to Human Capital Management (A and B)

Introduction to Human Resource Management
Introduction to Management

Employment Law and Dispute Resolution

Employee Compensation and Benefits

Employee Relations and Collective Bargaining
Employee Selection and Staffing

Strategic Management

Current Topics: Negotiations and Dispute Resolution

SERVICE

Recent Doctoral Dissertations:
Committee Chair:

- Renz, F.

- Zhang, Y

- Singh, S.

- Gil, A.
- Flores, G.

Committee Member:

Henderson, C.
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- Kokina, J.

- Peters, A.

- Pena, A.

- White, G. O.
- Ahmed, M.

- Valdiviezo, S.
- Moreira, G.

University Service

Institutional Review Board for Human Subjects Research, Committee Member

This work involves the review and approval of new and ongoing important, innovative, funded,
and unfunded research projects involving hundreds of human beings as research subjects. Many
of these projects receive federal funding, so complex federal regulations must be followed.
Topics include COVID-19, health topics, psychological issues, etc.

Institutional Animal Care and Use Committee, Committee Member

This work involves reviewing and approving proposals for new, ongoing, innovative, and state-
of-the-art science-based research involving thousands of live animals. Funding for these projects
involves hundreds of thousands of dollars. The subject matter of these projects includes cancer,
COVID-19, infectious diseases, etc. A goal is to ensure that the benefits of the research are
greater than harm to animals. Complex federal regulations must be followed.

Office of Student Conduct and Conflict Resolution, Hearing Officer

This work involves conducting formal hearings on appeals of student discipline matters. In 2020,
federal regulations were modified to include new rules about sexual harassment cases involving
both students and faculty. There has been extensive required training on these new rules and
procedures.

University Service

Institutional Animal Care and Use Committee

Institutional Research Board for Research Review for Human Subjects Research

Provost Recruiting and Selection Advisory Committee

Office of Student Conduct and Conflict Resolution, Hearing Officer
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RFP Compensation Study Evaluation Committee
Center for Interamerican and Border Studies Advisory Committee

Quality Enhancement Plan Development Team

Department and College

College Executive Committee

College Graduate Curriculum Committee

College Tenure and Promotion Committee
College Faculty Merit Review Appeals Committee
Department Faculty Merit Review Committee
Human Capital Management Program Advisor

Faculty Advisor, Baptist Student Ministries

Service to Academic Community
Scholar in Residence: Conflict Management Division, Academy of Management
Editor in Chief: International Journal of Conflict Management

Editorial Boards: Journal of Management, Human Resource Management

Academic Reviewer
Reviewed book and textbook manuscripts, journal article and conference paper submissions.

Academy of Management Annual Conference (International Management, Conflict
Management, and HR Management Divisions)

Human Resource Management

Industrial Relations

International Journal of Conflict Management

International Journal of Selection and Assessment
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Journal of Business and Psychology

Journal of Applied Psychology

Journal of Management

Journal of Management Studies

Journal of Occupational and Organizational Psychology.
Journal of Organizational Behavior

Journal of World Business

Long Range Planning

Personnel Psychology

Psychological Reports

Scandinavian Journal of Management

Society of Industrial and Organizational Psychology Annual Conference.

Community Service
Board Member, El Paso Society for Human Resources Management

Director, Emerging Professionals, El Paso Society for Human Resources Management
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