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MARIA FERNANDA GARCIA
(Maria Fernanda Wagstaff)

Robert E. and Jacqueline Skov Endowed Chair in Business Ethics
Department of Marketing, Management, and Supply Chain
The University of Texas at El Paso
El Paso, TX 79968-0539
E-mail: fgarcia6@utep.edu

ACADEMIC POSITIONS
2022 to Present
Robert E. and Jacqueline Skov Chair in Business Ethics. 

2012 to 2022
Robert E. and Jacqueline Skov Professorship in Business Ethics.  

2009 to 2012
Professorship in Western Hemispheric Trade Research. 

2010-Present
Associate Professor of Management.  The University of Texas at El Paso.

2005-2010

Assistant Professor of Management.  The University of Texas at El Paso.

2004-2005

Post-Doctoral Fellow.  Texas A&M University.  

2000-2004

Graduate Research Assistant.  Texas A&M University.

1999-2000

Graduate Research Assistant.  University of Houston at Clear Lake.

1998

Teaching Assistant.  Universidad de San Andrés. Argentina.
1992-1995   

CONICET - Argentina
ADMINISTRATIVE POSITIONS

2014-Present
Director of the Center for Multicultural Management and Ethics. College of 


Business Administration. The University of Texas at El Paso.
2010-2018
            Director of the Ph.D. program. College of Business Administration. The
University of Texas at El Paso.
EDUCATION

Doctor of Philosophy in Management (2004)

Texas A&M University 
Master in Business Administration (2000)

University of Houston, Clear Lake

Licentiate in Anthropological Sciences (1991)

Universidad de Buenos Aires, Argentina

HONORS & AWARDS

23. Recognition by The Academy of Distinguished Teachers. November 22, 2024. UTEP.

22. Faculty developmental leave. Fall 2024. UTEP.

21. Scholarship of Teaching and Learning Award. 2024. UTEP.

20. Recognition by The Academy of Distinguished Teachers. November 17, 2023. UTEP.

19. Teaching Excellence Award for Scholarship of Teaching and Learning. 2023. UTEP.

18. Best Reviewer Award for Journal of Management Education, 2022.

17. Teaching Excellence Award for Scholarship of Teaching and Learning. 2022. UTEP.

16. Research featured as the “Best 10 List Gender Equality 2022” by the Principles for Responsible Management Education, United Nations Global Compact. 2022.

15. Robert E. and Jacqueline Skov Chair in Business Ethics. September 1, 2022 to present. 

14. Responsible Research in Management Award. 2021. Award co-sponsored by the Academy of Management Fellows and the Responsible Research in Business and Management.
13. Teaching Excellence Award for Scholarship of Teaching and Learning. 2021. UTEP.

12. MBA Teaching Excellence Award. The University of Texas at El Paso. Spring 2021. UTEP.

11. Outstanding Doctoral Dissertation Mentoring Award. UTEP. February 26, 2016.

10. Management Outstanding Research Award, 2015. UTEP.

9. Robert E. and Jacqueline Skov Professorship in Business Ethics. September 1, 2012 – 2022. 

8. Professorship in Western Hemispheric Trade Research. September 1, 2009 - August 31, 2012.

7. Outstanding Reviewer Award. GDO Division. Academy of Management, 2010. Montreal.

6. College of Business Administration Excellence in Research Award 2010. UTEP.

5. Management Outstanding Published Article Award, 2010. UTEP.

4. Management Outstanding Published Article Award, 2009. UTEP.

3. Excellence in Instruction.  Department of Marketing and Management. UTEP. April 23, 2008.

2. Department Best Paper Award 2008. The University of Texas at El Paso.  

1. College Research Award 2008.  College of Business Administration. UTEP.

REFEREED PUBLICATIONS & EDITORIALS
42. Garcia, M. F., Liu, H. F., Triana, M. C., & Treviño, L. (in press)
Support for Sustainable Development Goal 5 and MNEs’ social performance: The role of diversity targets, work-life balance practices, and female representation. Human Resource Management. 
41. Halliday, C. & Garcia, M. F. (in press). The role of expectancy violation in the selection of Latino professionals. Applied Psychology: An International Review. 

40. Ahmed, R., Taj, M. I., Almessabi, L. A. & Garcia, M. F. (in press)

Teaching gender equality: Shifting the focus from aspiration to practice. Cogent Education. 

39. Banks, G. C., Rasmussen, L. M., Tonidandel, S., Pollack, J. M., Hausfeld, M. M., Williams, C., Albritton, B. H., Allen,* J. A., Bastardoz,* N., Batchelor,* J. H., Bennett,* A. A., Briker,* R., Castille,* C. M., De Jong,* B. A., Demeter,* E., DeSimone,* J. A., Gonzalez-Brambila,* C. N., Field,* J. G., Figueroa-Armijos,* M., Garcia,* M. F., Gardner,* W. L., Gish,* J. J., Giurge,* L. M., Gonzalez-Morales,* M. G., Graf-Vlachy,* L., Gupta,* R. K., Hinojosa,* A. S., Howard,* Z., Kepes,* S., Köhler,* T., Kong,* D. T., Langer,* M., Loi,*, T. L., Maher,* L. P., Miao,* C., Mithan,* M. A., Nair,* L. B., Obenauer,* W. G., O’Boyle,* E. H., Pierce,* J. R., Powell,* D. M., Reiter-Palmon,* R., Rupp,* D. E., Tatachari,* S., Thomas,* J. S., Vissak,* T., Voschenk,* J., Wang,* C., Whelpley,* C. E., Wolff,* H. G., Woznyj*, H. M., Yang,* T. (2025). Women’s and men’s authorship experiences: A prospective meta-analysis. Journal of Management.

* = These authors contributed equally
38. Triana, M. C., Garcia, M. F., Richard, O., Yücel, I. & Ahmed, R.
Status incongruence effects under conditions of task interdependence: Too close for comfort. Journal of Business Research.
37. Triana, M. C., Ahmed, R., & Garcia, M. F.
Age discrimination and employee silence: The way others similar to my age are treated influences my own silence. Acta Psychologica. 

36. Flores, G., Garcia, M. F., Nguyen, H., Triana, M. C., & Choirat, C. (In press)
The effect of child gender on a CEO’s top management team composition. Equality, Diversity, and Inclusion: An International Journal. 

35. Jahantab, F., Garcia, M. F., & Triana, M. C. (2024)

When and how does social curiosity lead to interpersonal citizenship behavior. Personality and Individual Differences. 
34. Garcia, M. F., Ahmed, R., Flores, G., & Halliday, C. (2023)
Gender equality and comparative HRM: A 40-year review. Human Resource Management Review, 33(4). 
33. Wagstaff, M. F., Salvaj, E., & Amorós, E. (2023)
Editorial: Sustainable Development Goals in Iberoamerica. Management Research: The Journal of the Iberoamerican Academy of Management, 21(1): 1-16. 
32. Flores, G., Ahmed, R., & Wagstaff, M. F. (2023)

Humanistic leadership and support for the Sustainable Development Goals. Management Research: The Journal of the Iberoamerican Academy of Management, 21(1): 34-47. 
31. Wagstaff, M. F., Gore, E., Lafranchini, G., Garcia, M. L., & Ruiz, M. (2022)

Perceptions of transfer of training: Interaction of a continuous learning culture with network diversity, network strength, and network size. Human Resource Development International, 25(5): 578-599. 
30. Ahmed, R., Eramudugoda, R., Wagstaff, M. F. (2022)

When CEO and board chair are in conflict: A resource dependence perspective. Corporate Ownership and Control. 19(3): 123-132. 
29. Valenzuela, M., Rogers, S., Flinchbaugh, C., & Wagstaff, M. F. (2022)
Immigrants: Overcoming barriers to enhance their benefits in workgroups. Employee Responsibilities and Rights Journal, 34(1): 83-100. 
28. Kim, S., Wagstaff, M. F., Laffranchini, G. (2021)

Does humane orientation matter? A cross-cultural study of job characteristics needs-supplies fit/misfit and affective organizational commitment. Cross Cultural & Strategic Management, 28(3): 600-625. 
27. Wagstaff, M. F., Ahmed, R., Flores, G., & Villanueva, S. (2021)

Measures of curiosity: A literature review. Human Resource Development Quarterly, 32: 363-389. 
26. Wagstaff, M. F., Flores, G., Cannella, B., Choirat, C., & Sarkar, S. (2021) 
Construct validity of objective measures of ethical climates. Corporate Reputation Review, 24(3): 158-177. 
25. Eden, L. & Wagstaff, M. F. (2021) 

Evidence-based policymaking and the wicked problem of SDG 5 Gender Equality. Journal of International Business Policy, 4(1): 28-57. 
· Number 10 on Top 20 favorite reading list on gender and sustainability by Women in the Academy of International Business (WAIB).
· Featured as the “Best 10 List Gender Equality 2022” by the Principles for Responsible Management Education, United Nations Global Compact.

· Recipient of the Responsible Research in Management Award. 2021. 
· Included in JIBP Digital Collection, The Sustainable Development Goals: What Role for MNEs?  https://link.springer.com/journal/42214/topicalCollection/AC_97c7d48491cfe701333059c448ac1511
· Webinar on June 15, 2021 at https://www.aib.world/event/aib-journals-webinar-the-role-of-mnes-in-fulfilling-the-un-sustainable-development-goals/ 
· Referenced in News: Madsen, S. (2021). Why is sexism a wicked problem? Forbes, May 10, 2021.
24. Wagstaff, M. F., Salvaj, E., & Villanueva, S. (2020)

Champions in the time of COVID-19: Tracing paths to recovery in Ibero-America. Management Research: The Journal of the Iberoamerican Academy of Management, 18(4): 379-399. 
· Article featured in “Investigación UDD; Research UDD.” Dirección de investigación y doctorados, Universidad del Desarrollo.
23. Wagstaff, M. F., Hadjimarcou, J., & Chanoi, C. (2020). 

Gender equality in international business education. Journal of Management Education, 39(1): 88-101.
22. Wagstaff, M. F. & Amorós, E. (2020) 
A call for action in Management Research: The Journal of the Iberoamerican Academy of Management. (Editorial). Management Research: The Journal of the Iberoamerican Academy of Management, 18(2): 121-123. 
21. Wagstaff, M. F., Kim, S., Jimenez-Arévalo, F., Al-Riyami, S., & Huerta, E. (2020)
Individual bicultural identity: Increasing attitudes towards diversity. Management Research: The Journal of the Iberoamerican Academy of Management, 18(1): 29-45. 
20. Wagstaff, M. F., Triana, M., Peters, A., & Arredondo, E. (2020)

Identifying and measuring responses to perceived discrimination from supervisors. In D. L. Stone, J. H., Dulebohn, & K. M. Lukaszewski (Eds.). Diversity and Inclusion in Organizations, (pp. 251-284). Charlotte, NC: Information Age Publishing. 
19. Kim, S., Laffranchini, G., Wagstaff, M. F., & Jeung, W. (2017)

Psychological contract congruence, distributive justice, and commitment. Journal of Managerial Psychology, 32(1): 45-60. 
18. Wagstaff, M. F., Colella, A., Triana, M. C., Smith, L., & Baskerville, M. (2015)

Subordinates’ perceptions of supervisor paternalism: A scale development. Journal of Managerial Psychology, 30(6): 659-674. 
17. Wagstaff, M. F., Triana, M. C., Kim, S., & Al-Riyami, S. (2015)

Responses to discrimination: Relationships between social support seeking, core self-evaluations, and withdrawal behaviors. Human Resource Management, 54(4): 673.687. 
16. Posthuma, R.A., Levashina, J., Lievens, F., Schollaert, E., Tsai, W. C., Wagstaff, M. F., & Campion, M. A. (2014)

Comparing employment interviews in Latin America with other countries.  Journal of Business Research, 67: 943-951. 
15. Roehling, M., Roehling, P., & Wagstaff, M. F. (2013)

Sex differences in perceived weight-based employment discrimination when weight discrimination is illegal.  Employee Responsibilities and Rights Journal, 25: 159-176. 
14. Wagstaff, M.F., Triana, M.C., Peters, A., & Salazar, D. (2013)

Reactions to allegations of discrimination.  Journal of Managerial Psychology, 28: 79-91. 
13. Triana, M.C., Wagstaff, M.F., & Kim, H. (2012)
That’s not fair! How personal value for diversity influences reactions to the perceived discriminatory treatment of minorities.  Journal of Business Ethics, 111: 211-218. 
12. Triana, M.C., Kirkman, B., & Wagstaff, M.F. (2012)
Does the order of face-to-face and computer-mediated communication matter in diverse project teams? An investigation of communication order effects on minority inclusion and participation.  Journal of Business and Psychology, 27: 57-70. 
11. Triana, M.C., Kim, H., & Garcia, M.F. (2011)

To help or not to help? Personal value for diversity as a moderator of the relationship between the exclusion of minorities and citizenship behavior toward minorities.  Journal of Business Ethics, 102, 333-342. 
10. Triana, M.C., Garcia, M.F., & Colella, A. (2010)

Managing Diversity: How organizational efforts to support Diversity enhance affective commitment and reduce turnover intent for employees who perceive discrimination at work.  Personnel Psychology, 63: 817-843. 
9. Garcia, M.F., Posthuma, R. A., & Quiñones, M. (2010)

How benefit and demographic information influence employee recruiting in Mexico.  Journal of Business and Psychology, 25: 523-531. 
8. Garcia, M.F., Posthuma, R.A., & Roehling, M. (2009)

Comparing preferences for employing males and nationals across countries: Extending relational models and social dominance theory.  The International Journal of Human Resource Management, 20: 2471-2493. 
7. Garcia, M.F., Triana, M.C., Peters, A.N., & Sánchez, M. (2009)

Self-enhancement in a job-search context.  International Journal of Selection and Assessment, 17: 290-299. 
6. Triana, M.C. & Garcia, M.F. (2009)

Valuing diversity is important: How organizational efforts to support diversity enhance procedural justice judgments for employees who experience racial discrimination at work.  Journal of Organizational Behavior, 30: 941-962. 
5. Garcia, M.F., Posthuma, R.A., Mumford, T., & Quiñones, M. (2009)

Dimensionality of pay satisfaction in Mexico: Extending the generalizability of the fifth dimension.  Applied Psychology: An International Review, 58: 509-519. 
4. Paetzold, R., Garcia, M.F., Colella, A., Ren, L., Triana, M.C., & Ziebro, M. (2008)

Perceptions of people with disabilities: When is accommodation fair?  Behavioral and Applied Social Psychology, 30: 27-35. 
3. Paetzold, R., Garcia, M.F., & Colella, A. (2008)

Peer perceptions of accommodation unfairness.  Journal of Occupational Psychology, Employment, and Disability, 10(1): 13-25. 
2. Garcia, M.F., Posthuma, R. A., & Colella, A. (2008)

Fit perceptions in the employment interview: The role of similarity, liking, and expectations.  Journal of Occupational and Organizational Psychology, 81: 173-189. 
1. Garcia, M.F., Paetzold, R., & Colella, A. (2005)

The relationship between personality and coworkers’ judgments of the appropriateness of accommodations for individuals with disabilities.  Journal of Applied Social Psychology, 35: 1418-1439. 
FELLOWSHIPS 

Impact Fellow – NSF ADVANCE.  Academic year 2007-2008

Mays Postdoctoral Fellowship.  Academic year 2004-2005.
Regent’s Graduate Fellowship.  Texas A&M University, August 2000-May 2003.

CONICET, Argentina, 1992-1995.
SERVICE - PROFESSION

National Science Foundation panel reviewer – Spring 2023

Expert group: United Nations Conference on Trade and Development (UNCTAD)
Invited by the United Nations Conference on Trade and Development (UNCTAD) as a member of an expert group to meet and provide feedback to a policy report entitled “The international transmission of gender policies and practices: The role of multinational enterprises.” Geneva, September 2020.

Editorial Board Appointments
· Journal of Management Education – Associated Editor; July 2024 to present.
· Management Research: The Iberoamerican Academy of Management – Associate Editor; February 2020 – August 2024 
· The International Journal of Human Resource Management – Review board member. May 2021 – Present 
· Journal of International Business Studies – Appointed as a review board member for the current editorial team. January 2023 to December 2025 
· Journal of Management Education – Review board member. July 2023 – July 2024 
· Human Resource Management – Review board member. August 2023 – Present 
032025

